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(g) If the technical data furnished by
the Government will be used for com-
mercial manufacturing or other profit
potential, a license for such use may be
necessary. Any payments made in sup-
port of the request for data do not in-
clude or involve any license rights.

(h) A copy of this notice shall be pro-
vided with any partial or complete re-
production of these data that are pro-
vided to qualified U.S. contractors.
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§253.1 Reissuance and purpose.

This rule reissues this part to update
policy and procedures governing the in-
vestigation of American National Red
Cross (hereafter ‘“‘Red Cross’) employ-
ees and United Service Organizations,
Inc. (USO), staff for the purpose of de-
termining the security acceptability of
such personnel for assignment to duty
with the Military Services.

§253.2 Applicability and scope.

(a) This rule applies to the Office of
the Secretary of Defense, the Military
Departments, the Unified and Specified
Commands, and the Defense Investiga-
tive Service (hereafter referred to as
“DoD Components’). The term ‘Mili-
tary Services,’’ as used herein, refers to
the Army, the Navy, the Air Force, and
the Marine Corps.

(b) This rule does not apply to U.S.
citizens or foreign nationals who are
available locally at overseas locations
for temporary or part-time employ-
ment with the Red Cross or the USO.
Policy and procedures governing inves-
tigation and security acceptability of

§253.6

locally hired employees shall be deter-
mined by the Military Department con-
cerned.

§253.3 Definition.

Employee. Any full-time, salaried in-
dividual serving with or employed by
the Red Cross or the USO who is sub-
ject to assignment for overseas duty
with the Military Services.

§253.4 Policy.

(a) It is the policy of the Department
of Defense that an employee shall be
accepted for assignment to duty with
the Military Services overseas only
after it first has been determined,
based upon an appropriate personnel
security investigation, that such ac-
ceptance for assignment is clearly con-
sistent with the national interest.

(b) The standard and criteria for de-
termining the security acceptability of
an employee for assignment or con-
tinuation of assignment with the Mili-
tary Services overseas shall be iden-
tical to those established for making
security clearance determinations for
personnel employed in private industry
under §§155.4 and 155.5 of this title.

§253.5 Responsibilities.

(a) The Deputy Under Secretary of De-
fense for Policy, or designee, the Direc-
tor, Security Plans and Programs, shall
serve as the primary contact between
the Department of Defense and the Red
Cross and USO for all matters relating
to the policy and procedures prescribed
herein.

(b) Heads of DoD Components shall
comply with the provisions of this rule.

§253.6 Procedures.

(a) Employees who are U.S. citizens
shall have been the subject of a na-
tional agency check (NAC), completed
with favorable results, before being
nominated for assignment with the
Military Services overseas.

(b) Employees who are not U.S. citi-
zens shall have been the subject of a
background investigation (BI), com-
pleted with favorable results, before
being nominated for assignment with
the Military Services overseas.

(c) An employee will not be assigned
for duty with the Military Services
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